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DOMANDE CONCORSO PUBBLICO, PER TITOLI ED ESAMI, PER LA
COPERTURA DI 38 UNITA DI PERSONALE DIRIGENZIALE, A TEMPO
INDETERMINATO, NEL RUOLO DEI DIRIGENTI DEL MINISTERO
DELL'ECONOMIA E DELLE FlNlB\LI\JIg$ - I;’ROFILO A - PROVA SCRITTA

- A

1) Indicati gli organi delle societa per azioni e le competenze degli amministratori secondo la disciplina
civilistica, il candidato illustri le responsabilita degli amministratori delle predette societa e delle societa a
partecipazione pubblica.

2) Il candidato dopo aver sinteticamente illustrato i principi in materia di copertura finanziaria delle leggi, si
soffermi sulle indicazioni che deve fornire al riguardo ciascuna legge che comporti nuovi o maggiori oneri. I
candidato descriva le differenze tra le leggi di spesa pluriennale e quelle a carattere permanente e tra le
relative modalita di quantificazione degli oneri per il bilancio dello Stato.

3) Le modalita con cui viene disegnata la tassazione delle imprese devono essere valutate anche sotto il
profilo della loro efficienza. Tenuto conto dell'esigenza che il sistema fiscale non interferisca con le scelte di
finanziamento delle imprese, il candidato valuti I'efficacia di meccanismi idonei ad assicurare la neutralita
della tassazione rispetto alla scelta delle imprese di finanziarsi con debito o con capitale proprio.

4) L'impennata dei prezzi dei prodotti energetici e di alcune materie prime e il perdurare delle strozzature nella
catene globali del valore potrebbero determinare rischi di stagflazione. Il candidato discuta le possibili
strategie di politica economica che consentirebbero di contenere gli effetti negativi su famiglie e imprese.

5) According to the recent International Monetary Fund analysis, what would be the remaining challenges in
the post pandemic scenario for different countries, sectors and population groups? (IMF, 30 March 2022)
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Europe's Job Retention Schemes Contained Unemployment, But Challenges Remain
By IMF European Department

30 March 2022

COVID-19 caused the most severe shock to the European economy for at least 75 years,
with significant disruptions to the labor market. Nonetheless, a powerful policy response
cushioned the pandemic's impact and prevented unemployment from spiking as sharply as
was initially feared.

With the region now facing a second shock from spillovers caused by Russia’s invasion of
Ukraine, authorities should proceed cautiously as they continue to scale back policy
responses, so as not to undo their success in protecting jobs from the pandemic.

What lessons can we draw from policymaker's response during COVID-19?7 A new paper
by IMF Staff concludes that the widespread use of job retention schemes meant that the
euro area’s unemployment rate was 2.5 percentage points lower than it would have been
without any intervention. This kept around 4 million workers in their jobs.

The labor market recovery has also been much more rapid than in previous recessions.
Unemployment in the EU declined to a record low of 6.2 percent in January 2022, and the
labor force participation rate has reached an all-time high, supported by a sharp rise in
vacancies. But the recovery has been uneven across the region, reflecting different initial
conditions, policy support, and underlying growth, among other factors. And now the effects
from Russia’s invasion of Ukraine could potentially complicate and hobble the recovery, for
reasons including lower growth and significant migration flows for some countries.

The varying speed of the recovery to date is evident across countries, industries, and
population groups. For example, the unemployment rate in France and Spain is now below
pre-crisis levels, while the recovery in some other countries such as Estonia and Latvia has
been more gradual. Employment in contact-intensive sectors is recovering more slowly than
in other parts of the economy. Workers in these industries, who tend to be young, low-skilled
and on temporary employment arrangements, have found it hardest to get back into work or
are still working fewer hours than in the pre-crisis period—potentially exacerbating
underlying trends in inequality.

Although governments are rapidly scaling back job retention schemes, they remain in place
in most countries and aggregate total hours worked are still below levels seen at the end of
2019. This suggests that unemployment could rise slightly as governments continue to
remove policy support and more people start to look for work, adding to still-high
underemployment, especially in some Southern European countries. The war could add to
these pressures.

At the same time, the recent unwinding of job retention schemes in some countries such as
the United Kingdom has so far not led to higher rates of unemployment. This is likely
because of strong labor demand, early retirement by older workers, and potentially reporting
lags as workers serve out their notice periods.

The pandemic has also accelerated structural transformations, including from digitalization,
automation, and increased climate action. These transformations will likely involve
significant reallocation of workers across sectors and occupations over the longer term.

Pre-pandemic estimates suggested that about 5 million jobs would be created over the next
10 years in the four largest countries of the euro area. The pandemic has cut that projection
by up to 1.5 million, with those losing out mostly in low-skilled sectors. And it remains to be
seen how the latest crisis will affect this outlook.
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